Safeguarding Report for the 11th Aug 26 Meeting.

Following the Archdeacons visitation, there is work to be done on recruitment that will involve retrospect paperwork to comply with safer recruitment for all volunteers across the parish. This will need to be done gradually and a timeframe will be put in place over the coming months to space this out over the next two years.
All new people starting roles will be checked using the Safer Recruitment checks etc.

Attached are two documents regarding Martins Law, although we need to know about this, it is very unlikely we would need to use it but a plan may be needed for Hurstbourne as this holds the largest number of people at a service especially when a festival or life events service.

Action plan as attached, this has been marked up for the actions to be agreed at the meeting and tasks that are needing to be actioned by others so that the plans can be updated properly.

Judith Appleby
9/8/26
Parish Safeguarding Officer.



